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Class of 2018 cadets celebrate their Run to the Rock during Recognition Saturday. At the end of the event, the freshmen were welcomed into the ranks of upper-class cadets.

Freshmen are ‘Recognized’

By Amber Baillie
U.S. Air Force Academy Public Affairs

Fourth class cadets pushed through stren-
uous exercises March 12-14 to prove they’ve
got what it takes to be leaders here during
this year’s Recognition training.

The Class of 2018 trained for two and a
half days at the gym, practice fields, tennis
courts and dormitories to challenge their
knowledge, discipline and physical fitness
for Recognition 2015, earning them en-
try into the cadet wing and upperclassmen
roles.

Freshman cadets gave their all during the

assault course,
leadership  re-
action  course,
chutes and lad-
der course and
other activities
organized by the
Cadet Wing. Ex-

“It's a difficult time but you realize the significant bonds you
form as a four degree. You realize those friends won't let you
down when times are really tough. You also gain a greater ap-
preciation for your squadron and what every cadet at the Acad-
emy has gone through.”

Cadet 1st Class Robert Larson

ercises included
pushups, crunches, lunges, sprints, low and
high crawling, squats and knowledge-based
drills.

“It’s a difficult time but you realize the sig-
nificant bonds you form as a four degree,”
said Cadet 1st Class Robert Larson, Ca-

det Squadron 21 commander. “You realize
those friends won’t let you down when times
are really tough. You also gain a greater ap-
preciation for your squadron and what ev-
ery cadet at the Academy has gone through.”

See RECOGNITION Page 8

USAFA headquarters focuses on mission readiness

By Airman 1st Class Rachel Hammes
U.S. Air Force Academy Public Affairs

The Air Force Academy has
been steady, over time, in its
preparations for the upcoming
Inspector General inspection. It’s
not just in time — it’s on purpose.
“I think people in the Air Force
are used to having to prepare

for something,” said Col. David
Kuenzli, Academy inspector gen-
eral. “It’s a bit of a culture shift.
Everyone wants to get up for the
big game. However, you can’t be
prepared for the big game over-
night. It takes a lot of work, prac-
tice and training ahead of time to
be ready. But if you’re mission-
ready, you are inspection-ready.”

This is not about preparing
once a year or once every two
years, said Col. Kevin Lamberth,
the Academy’s vice superinten-
dent.

“This is about being excellent
every single day,” he said.

Lamberth said the AFIS empow-
ers commanders to look into their
organizations through two meth-

ods which complement each other.
First, Airmen use the Manage-
ment Internal Control Toolkit to
self-identify issues. MICT is an
online system that holds check-
lists for each unit. To fulfill the
mission appropriately, units must
evaluate their progress based on

those checklists.
See INSPECTION Page 14
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What's my role at the Academy?

By Col. David Kuenzli
U.S. Air Force Academy inspector general

Working at the Air Force
Academy is extremely reward-
ing. Every year, one of the most
exciting events is watching the
graduating class throw their
hats into the air as they cele-
brate their accomplishments of
the last four years.

But, it takes a tremendous
team effort by everyone at the
Academy to position those new
second lieutenants so they are
ready to accept the incredible
responsibility of being a com-
missioned officer. Every person
assigned to the Academy has
a role in the process. Do you

know your role in accomplishing our mission?

The mission of the Academy is to educate, train
and inspire men and women to become officers of
character motivated to lead the Air Force in service
to our nation. We use several methods to fulfill this

mission including:

* Modeling character traits and leadership skills
* Providing an interdisciplinary education that bal-
ances STEM — science, technology, engineering,

mathematics — and liberal arts

* Integrating the Air Force mission in air, space and
cyberspace throughout the cadet experience
* Demonstrating the Air Force ethos — Airmen

Col. David Kuenzli

solve problems differently

* An immersion in the Air Force pro-
fessional culture

* Providing competitive experiences to
build resilience, grit and teamwork

* Maintaining an exemplary instal-
lation that supports our mission and
models the Air Force to one million visi-
tors each year

At the end of four demanding years,
we want all our graduates to possess the
mental agility and inclusive perspective
to solve the dynamic, interconnected
problems they’ll face as leaders. We want
our second lieutenants to embrace a cul-
ture of commitment to country, service,
unit and their fellow Airmen. We want

them to embody character-based leader-

ship with a respect for all.

During the Management Inspection and

the Unit Effectiveness Inspection, inspectors will
conduct Airmen-to-Inspector General interview
sessions with both individuals as well as groups of
10-15 people. These interviews will be your oppor-
tunity to discuss how you contribute to the Acad-

emy’s mission and whether or not you think we’re

being effective and efficient. You may be scheduled
for the interview by name; your responses and the
content of the interviews are private. The inspectors

will protect your confidentiality.

Thank you for all you do in making the Academy
the Air Force’s premier institution for developing
leaders of character.

March Is Brain Injury Awareness Month

By Dr. Karen Guice
Defense Secretary Health Affairs Office

WASHINGTON (AFNS) —
Often called one of the invis-
ible wounds of war, traumatic
brain injury is the result of a
blow or jolt to the head that
disrupts the normal function
of the brain. Anyone can suf-
fer a TBI; it can happen on the
sports field, in your home or
on the job.

In March, the Military Health
System is focusing its talent on
TBI. We will provide tools and

BRAIN INJURY AWARENESS
MONTH

M A R CH

resources to educate service
members, their families, retir-
ees and Defense Department ci-
vilians about

back to college to examine the
impact of TBIs on athletes. The
NCAA and

the prevention

DOD are

and treatment
of TBI, while
highlighting
ongoing MHS
research.

According to
the Centers for
Disease Con-

The Defense and Veterans Brain
Injury Center reported from
2000-2014, more than 313,000
service members were diag-
nosed with TBI. Most were mild.

sponsoring
the Mind
Matters
Challenge,
a 1nitiative
to enhance
the safety

of student-

trol and Prevention, each year
1.7 million people are diagnosed
with a brain injury. The most
common form of TBI, even for
the military, is mild TBI (con-
cussion) and the vast majority
of TBIs occur at home. The De-
fense and Veterans Brain Injury
Center reported from 2000-2014
that more than 313,000 service
members were diagnosed with
TBI. Most were mild.

MHS research has produced
several breakthroughs improving
the lives of patients, beneficia-
ries and Americans who sustain
TBIs. Our work is even taking us

athletes and service members.

evaluation and treatment of pa-
tients with mild TBI.

One of the most important
steps in TBI treatment is rest,
which allows the brain to physi-
cally and mentally recover, and
removes the risk of suffering an-
other concussion while the brain
is healing.

Early diagnosis of TBI, evalua-
tion, and treatment can shorten
return-to-duty time and lead to
the best outcome for those en-
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USAFA CARES

National Suicide Prevention
800-273-8255
Mental Health -
Active Duty, Dependents
719-333-5177
Equal Opportunity
719-333-4258
Peak Performance Center
719-333-2107
Employee Assistance Program
719-333-4364
Chaplains
Cadets 719-333-2636
Non-cadet 719-333-3300
Sexual Assault Response Staff
719-333-7272
Military Family Life Consultant
Adult:719-377-1990
Child: 719-651-3759

The partnership is the most
comprehensive study of
concussion and head im-
pact exposure conducted.
For TBI patients, TRI-
CARE covers rehabilita-
tive services provided by

Early diagnosis of TBI, as well
as evaluation, and treatment
can shorten return-to-duty time
and lead to the best outcome for
those entrusted to our care.

physicians, psychologists,
physical therapists, oc-

cupational therapists and
speech-language pathologists.
The DOD offers a variety of
products such as clinical recom-
mendations, tool kits, and mo-
bile applications to assist health
care providers in the diagnosis,

trusted to our care.

Along with our partnerships
and cutting-edge research, MHS
is making progress in improving
and prolonging the quality of
life for those living with TBI.
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Defense Secretary:
Cyber domain presents challenges

By Claudette Roulo
Defense Department News

WASHINGTON — Ash Carter
gave his first domestic talk as de-
fense secretary to cyber experts
assigned to U.S. Cyber Command
Friday at Fort Meade, Md.

“With all that’s going on in the
world, from Iraq to Ukraine, to
the Asia-Pacific, the domain that
you protect — cyberspace — is
presenting us with some of the
most profound challenges, both
from a security perspective and
from an economic perspective,”
he said.

The Defense Department must
be open to sources of good peo-
ple and new technology to better
position itself to defend the na-
tion in cyberspace, Carter said.

The development of the cyber
workforce can be a model for the
DOD, he said.

“The freshness of approach, the
constant effort to stay up (and)
reinvent that your field demands
is actually something we can use
everywhere in the department,”
Carter said.

The cyber skillset and profes-
sional orientation doesn’t have
a good analog in the traditional
armed services, he said.

“We have to figure out how to
get it to fit in, so that you all have
a full opportunity to bring to bear
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on your careers the ex-
pertise that you gained
here and that sense of
mission that you felt |
here,” Carter said.

Challenges always ac-
company doing some-
thing new and exciting
and the defense secre-
tary is determined to
create a place where
cyber warriors fit, he
said.

The relationship be-
tween Cyber Com-
mand and the Nation-
al Security Agency is
a work in progress,
Carter said.

“My view is that
we’re doing the right
thing in having the
leadership of those
two organizations in
the same place,” he
said. “One way of
thinking about that is
that we just don’t have
enough good people like you to
spread around, and we need to
cluster our hits.”

Ensuring cyber experts have the
training, equipment and resourc-
es they need is a high priority for
the DOD, Carter said.

“If you read about sequester,
which is a terrible, stupid thing we
are doing to ourselves — I have

nothing good to say about it,” he
said, referring to the across-the-
board government spending cuts
the Budget Control Act of 2011
is set to impose in October. “But
I think that even in the era of se-
quester, we understand that this
mission area is one we cannot af-
ford not to keep investing in.”
The cyber mission force repre-

And the rewards will last a lifetime.

Transfer credits you earned through military training.

Receive the Ashford Military Grant to save money.

CALL 800.877.1192

Use technology to keep you in class when deployed.

Earn your degree online and on your schedule.

OR VISIT MILITARY.ASHFORD.EDU

TECHNOLOGY CHANGES EVERYTHING

DOD

Defense Secretary Ash Carter speaks at U.S. Cyber Command Friday at Fort Meade, Md.

sents American ideals in cyber-
space and keeping cyberspace
open and free for everyone is its
central focus, Carter said.

“We’re the ones who stand with
those who create and innovate
against those who would steal
and destroy,” he said. “That’s the
kind of country we are and that’s
the kind of cyber force we are.”

EVERY MISSION TAKES TIME, EFFORT, AND

DETERMINATION

Ashford

UNIVERSITY"
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10th ABW commander’s call:
Leadership critical for success of inspection

By Ray Bowden
U.S. Air Force Academy Public Affairs

Aligning the 10th Air
Base Wing with the Su-
perintendent’s goals and
priorities was the focus
of the commander’s call
hosted by Col. Stacey
Hawkins, the 10th ABW
commander, at the Falcon
Club Friday.

Hawkins told the crowd
of total force Airmen that
this April’s Unit Effective-
ness Inspection capstone
event will provide each
person an opportunity to
tell the story of how he or
she supports the Air Force
Academy mission.

The capstone event
will focus on four major
graded areas: executing
the mission, managing
resources, improving the
unit and leading people,
Hawkins said.

“Over the next few
weeks, we’ll continue to infuse the Air Force In-
spection System culture into our organization,
a culture of detecting noncompliance and seek-
ing ways to continuously improve our mission
operations and lead our people towards build-
ing a climate of respect and world-class profes-
sionalism,” he said.

The IG inspections assess Air Force units’
readiness and efficiency.

Col. Stacey Hawkins, the 10th Air Base Wing com-
mander, speaks at a commander’s call he hosted
for the wing's total force Airmen at the Academy
Falcon Club Friday.

Hawkins said the in-
spection has great im-
plications for the 10th
ABW.

“Were a force-multi-
plier for the Air Force
because of the out-
standing support ev-
ery 10th ABW team
member provides the
Academy in fulfilling its
mission of developing
leaders of character,”
he said. “We continue
to aspire toward being
an example of a world-
class wing so when ca-
dets get to their first
assignment as new lieu-
tenants they’ll already
understand how a wing
can and should work.”

Hawkins also said
leadership at all levels
cannot be undervalued
when it comes to pre-
paring for a major in-
stallation inspection.

“Regardless of their
rank or position, everyone should strive to
model the highest levels of professionalism
each day,” he said. “We need to continually as-
sess how well we develop and prepare our peo-
ple to assume increasing levels of responsibility
within a dynamically changing mission environ-
ment. All 10th ABW leaders are accountable
for enforcing professional standards, as well as
providing the best possible installation support

and customer service — that’s our focus.”

Hawkins said while the ongoing government
sequestration has posed some level of chal-
lenge for the wing, the cutbacks have given 10th
ABW Airmen a prime opportunity to learn
how to best use and apply the wing’s available
resources.

“It’s a learning opportunity for all of us dur-
ing sequestration to find ways to become more
efficient and to discover innovative ways to meet
the Superintendent’s intent,” he said.

Hawkins told the audience the event was most-
ly likely his last official commander’s call here.
He’s slated to depart for Scott Air Force Base,
I1l., in May, where he will serve as the director
of logistics for Air Mobility Command.
Recognition

Hawkins recognized several 10th ABW total
force Airmen with a commander’s coin for their
career development achievements, the services
they provide to Academy families and cadets
and their work in preparing for the 10th ABW
Annual Awards Ceremony Jan. 30.

Brandon Eubanks and Airman Ist Class Ron-
nie Nunes of the 10th Civil Engineer Squadron
Fire Department scored 95 percent on their Ca-
reer Development Courses.

Tenth Force Support Squadron employees
Chuck Alfultis, Bill Coble, Carrie Grovers
and Jill Stevens were coined for their market-
ing efforts for SnoFest in January and other
Academy events. Tom Jones, a food service
supervisor at the Cadet Wing, also received a
commander’s coin.

Airman 1st Class Anthony Isadore and Mas-
ter Sgts. Gary Larsen, Casey Muccio and Dawn
Nettles, were recognized for their efforts in pre-
paring for the awards ceremony.

Attorneys expand on witness' role in 2012 court-martial

By Don Branum
U.S. Air Force Academy Public Affairs

Attorneys representing the gov-
ernment and former cadet Stephan
Claxton met here March 12-13 for
an evidentiary hearing to more
thoroughly establish the trial of
record in the case of United States
v. Stephan Claxton and the role of
former cadet Eric Thomas, one of
12 witnesses who testified at Clax-
ton’s court-martial in 2012,

Thomas’s status as an informant
at the time of the court-martial,
and the government’s failure to
disclose his status, was at the cen-
ter of this fact-finding proceeding,
known as a DuBay hearing, or-
dered by the Court of Appeals of
the Armed Forces in September.

Thomas provided testimony
about incidents in March and
November 2011 in which Claxton
had been accused of sexual as-
sault. Thomas accumulated more
than 200 demerits related to those
two incidents, which led to his
own disenrollment in April 2013.

Thomas testified that his first
contact with the Air Force Of-
fice of Special Investigations took
place shortly after a party in Di-
vide, Colo., in December 2010.
He said Special Agent Michael
Munson, who worked at AFOSI
Detachment 808 here, pitched the
idea of becoming a confidential
informant to him.

“Having this opportunity felt
like I'd be doing the right thing,”

Thomas said. “If T could make
a change, if I could do the right
thing, of course I would.”

Thomas testified that he signed
a declaration of agreement with
Munson, and he believed his con-
fidential employment work began
prior to the incidents involving
Claxton in March and November
2011.

But former Special Agent Bran-
don Enos, who was Thomas’s han-
dler at the Air Force Office of Spe-
cial Investigations Detachment
808 here, said that while Munson
had Thomas fill out some paper-
work, he was never

sioned officers in the Cadet Wing
and cadet leaders to discuss a ca-
det’s misconduct.

“So the motivation for him to
work with you was his miscon-
duct,” Spinner asserted. “On one
hand, he’s holding out an image
of wanting to do the right thing,
but he’s bringing a lot of baggage
with him, and it’s all related to
what he was doing with Claxton.”

Thomas completed a written
statement after the November
2011 incident by order of his air
officer commanding. That state-
ment led to an interview with OSI,

officially recruited
as a confidential
informant and
never tasked him
as a confidential
source.

Thomas said in
testimony March
12 that he was not

“(Thomas's) work as an
wasn't focused on Claxton. We could
have him testify as Cadet Thomas at
the court-martial and essentially not
blow his cover."”

informant

Former Special Agent Tyler Rube

afraid of being

disenrolled. However, testimony
by Enos said fear of disciplinary
action for the two incidents was
a factor behind Thomas’ decision
to make an in-depth statement to
OSI in December 2011.

“He knows some big hits are
coming down the road before he
started working with you,” defense
attorney Frank Spinner asked
Enos during cross-examination.

“That’s correct,” Enos said.
Thomas was pending a scrub,
which is a hearing with commis-

wherein Thomas said he self-ad-
mitted the incident in March.

However, Enos said that OSI
was already aware of the March
incident because of the statement
from the victim in the November
incident.

Thomas’ December 2011 state-
ment was a gold mine for OSI,
Enos said.

“I could never have imagined in
my wildest dreams so much infor-
mation coming from one state-
ment,” he said. “We had a lot of

work to do after that.”

“He came back with way more
information than we would have
thought possible,” Enos said. “We
had to be sure of the information,
so we ordered a polygraph exami-
nation, and he passed.”

Thomas’s statement kicked off
an investigation into drug use and
distribution among cadet athletes
known as Operation Gridiron.
About half of the cadets inves-
tigated were cleared, but several
faced non-judicial punishment
and were disenrolled.

However, Operation Gridiron
didn’t kick off until January 2012,
and Claxton was not a target.

“(Thomas’s) work as an infor-
mant wasn’t focused on Claxton,”
said former Special Agent Tyler
Rube, who also worked at OSI
Detachment 808. “We could have
him testify as Cadet Thomas at
the court-martial and essentially
not blow his cover.”

“We had victims’ testimony, the
failed polygraph and statements by
Claxton,” he added. “By Decem-
ber (2011), we felt we had enough
evidence to move forward.”

In closing arguments, Spinner ar-
gued that the prosecution’s failure
to disclose Thomas’ involvement
with OSI compromised Claxton’s
due process.

““The  confidential  source
(Thomas) is motivated to work
with OSI due to his high number
of demerits,”” Spinner said, citing

See WITNESS Page 14



ACADEMY SPIRIT
FRIDAY, MARCH 20, 2015

S

Desktop icon to provide easy
access to helping agencies

U.S. Air Force Academy
Public Affairs

A new desktop icon
installed on desktop
computers here Fri-
day provides easy
access to helping
agencies such as the
Airman and Family Readiness
Center, mental health and Mili-
tary One Source.

The desktop icon links to a
website that lists what helping
agencies are available for cadets,
cadet candidates, active-duty
Airmen and civilian personnel,
Academy Vice Superintendent
Col. Kevin Lamberth said.

“Caring for one another is a
fundamental part of how we do
business at the Air Force Acade-
my,” Lamberth said. “As simple
as it is, this helping agencies icon
is meant to help us do just that.”

Lamberth said he hopes the
icon will help raise visibility
of the agencies available to Air
Force Academy cadets and
employees.

“This is about the wellbeing
of our cadets, our Airmen and
our families,” he said. “This
icon will aid our situational
awareness and help us make
sure our team members have
access to the right resources at
the right time.”

The icon consists of a hand

reaching out to help
another with a blue
cross in the back-
ground.  Surround-
ing that imagery is a
red ring in which the
words “mental,” “so-
cial,” “spiritual” and

“physical” appear,
representing the pillars of the
Air Force’s Comprehensive

Airman Fitness program.

“It will be an invaluable Com-
prehensive Airman Fitness tool
for our Air Force Academy fam-
ily,” 10th Air Base Wing Com-
mander Col. Stacey Hawkins
said. “This will help all Airmen
know where to get the help they
need for a variety of situations
related to their wellbeing.”

Users who double click the
icon will be prompted to select a
category that best identifies their
status: active-duty Airman, ca-
det, cadet candidate, and so on,
said Scott Andrews, director of
the Academy’s Community Ac-
tion Information Board. After
they select a category, the appli-
cation will present them with a
brief description of local helping
agencies they can access as well
as other Defense Department
resources available to them.

Users will also receive infor-
mation on how to display this
icon on their mobile devices,
Andrews said.

Academy safety office to hold
motorcycle briefing Monday

By Don Branum
U.S. Air Force Academy Public Affairs

The Air Force Academy Safety Office
will hold a motorcycle safety event at
the Community Center Monday start-
ing at 9:30 a.m.

The event is mandatory for all mili-
tary personnel who own or operate a
motorcycle and highly encouraged for
civilians who wish to ride, said Col.
Kenneth Lamberth, the Academy’s vice
superintendent.

Riding is inherently more risky than
driving an automobile due to the lack
of protection surrounding the rider.
Riders must be fully aware of the risks
they are assuming and take robust mea-
sures to counter those risks, said Clif-
ford Tebbe, the Academy Safety Office
deputy director. Those measures in-
clude training and personal protective
equipment such as helmets, reflective
vests, long-sleeve shirts or jackets, long
trousers, full-fingered gloves and over-
the-ankle footwear.

Mentorship also helps reduce mo-
torcycle accidents, but Tebbe said that
measure can be elusive.

“Activities such as membership in a
club, group rides or finding a seasoned,
responsible rider are key,” Tebbe said.
“Veteran riders should find a protégé
to mentor. Impart the importance of
lifelong learning, responsible riding and
critical skills like crash avoidance and
conspicuity.”

Lamberth reinforced the need for vet-
eran riders to mentor less experienced
riders.

“There are inherent risks in riding in a

motorcycle. Responsible riders adhere
to good risk-management principles,
which are critical,” he said. “I consid-
er it a leadership imperative to engage
with all of our riders to ensure that we
are reinforcing our safety culture and
fostering a risk-management mindset.
That rider-leader relationship is key to
our motorcycle safety program.”

Motorcycle fatalities Air Force wide
have outnumbered automobile fatalities
for three of the last five years, with an av-
erage of 15 motorcycle fatalities each year
since 2010, according to Air Force Safety
Office statistics. An additional seven mo-
torcycle fatalities between October 2014
and March have put the Air Force on
pace for its worst year on record.

However, the Academy has not re-
ported any motorcycle accidents in-
volving its personnel so far in Fiscal
Year 2015. The Academy Safety Office
has been recognized in previous years
for its proactive risk-management ef-
forts, receiving the Secretary of the Air
Force Safety Award in 2010 due in part
to its motorcycle safety program.

Attendees should meet in the Commu-
nity Center parking lot’s northwest cor-
ner at 9:30. The event will begin with a
briefing in the Community Center The-
ater, followed by a burger burn, motor-
cycle safety inspection and personal pro-
tective equipment check at 11 a.m.

The Pikes Peak Region Green Knights
Military Motorcycle Club will hold an
optional 93-mile group ride at or about
1 pm.

In the event of inclement weather, the
motorcycle safety event will be held
March 30.
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The dean of the
Air Force Acad-
emy's Prepara-
tory School, Lt.
Col. Alicia
Matteson (sec-
ond from left),
poses with her
Combat Stress
Control team
members in
Basra, Irag, in
2010. The Air-
men are (from
left to right)
then-Staff Sqgt.
Nekisha Liver-
pool, then-Tech.
Sgt. Kimberley
Rivera and
then-Staff Sqgt.
Anissa Miracle
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Turning pain into power

USAFA Prep School dean shares passion on veteran care, combat experiences

By Amber Baillie
U.S. Air Force Academy Public Affairs

When the current Air Force Academy Prepara-
tory School dean graduated from the Academy
in 1995, she never imagined that as an Air Force
psychologist, she’d one day be dodging mortars
and sweeping for improvised explosive devices
while deployed.

After serving nearly 20 years, Lt. Col. Alicia
Matteson said she knows the effects of war and
believes it’s a national imperative to take care of
combat veterans and their families.

“We need to encourage veterans to seek treat-
ment and stay in the fight,” she said. “For every
veteran struggling with post-traumatic stress
disorder, hundreds are affected whether family
members, friends or co-workers. It’s key for vet-
erans to continue to engage in life and find pur-
pose in their experiences to

said. “At the retreat, the women did activities
such as yoga, meditation and hiking to pay better
attention to their breathing and how they were
feeling.”

Matteson said what she observed during the six
days at the retreat was meaningful.

“They created a sisterhood they’d never experi-
enced before, even in the military,” she said. “It
was a free space without competition and worry
about what anyone thought of them.”

In 2010, Matteson deployed to Basra, Iraq,
for six months, serving as a psychologist on the
Combat Stress Control team. She said it was a
joint-deployment with Army infantry units.

“We would go on missions to build rapport
and trust and patrol out to different units,” she
said. “I told my troops that I wouldn’t send them
anywhere [ wouldn’t go. We were often mortared
and would patrol for IEDs on foot.”
Matteson

heal.”

In February, Matteson
served as a volunteer psy-
chologist at a Boulder Crest
women’s retreat in Blue-
mont, Va. Six female combat
veterans attended, ranging

“We need to encourage veterans to seek
treatment and stay in the fight. For every
veteran struggling with post-traumatic
stress disorder, hundreds are affected
whether family members, friends or co-
workers. It's key for veterans to continue

said although
she was fright-
ened, she knew
she had to stay
focused on
taking care of
those around

from 23-57 years old. to engage in life and find purpose in their her.
“These women all served experiences to heal.” “I had a
in a combat zone,” she said. Lt. Col. Alicia Matteson medic  bleed

out and die

“They all had varying levels
of PTSD, depression, and
one had a traumatic brain injury and shrapnel in
her ankle and foot,” she said.

A common theme among the women was not
having their combat experiences believed by oth-
ers, Matteson said.

“One woman said I was the first to validate her
experience, which is so sad to me,” she said. “She
had sought mental health treatment in the mili-
tary before. We still have so far to go to really un-
derstand how to help our veterans.”

It’s common for those struggling with depres-
sion and PTSD to numb themselves to survive,
Matteson said.

“We literally don’t pay attention to our own
bodies and don’t reflect inside ourselves,” she

after being hit
by a mortar,” she said. “Combat is a very com-
plex, cultural experience. I saw what it did to our
troops and Iraqi people in the area.”

She said it was ironic trying to treat soldiers for
disorders and injuries in an environment causing
them.

“I remember meeting with a service member
who had spent more days in Iraq than in the U.S.
within the last eight years,” she said. “He wanted
to talk to me about some of his earlier experi-
ences in combat. During the session, we had to
stop and drop to the ground because of a mortar
that hit close to us.”

Throughout Matteson’s career, she’s been an
aircraft maintenance officer, taught classes at the

Academy, counseled cadets, run sexual assault
services here and treated patients at the 10th
Medical Group. She is also a certified Survival,
Evasion, Rescue and Escape psychologist.

“I think a reason I've been able to build a rap-
port with a variety of people is because of my
combat and Academy experiences,” she said.
“For me, it’s always been about developing oth-
ers and helping people connect to their potential.
That’s what I’'ve done as a psychologist, when 1
was leading maintenance troops and absolutely
what I do at the Prep School.”

Col. Gerald Szybist, the Prep School’s com-
mander, said the Prep School cadet candidates
are Matteson’s number one priority.

“She is a huge advocate of building our cadet
candidates’ ability to handle stress and she is
looking for ways to fully institutionalize resilien-
cy into all of our programs,” he said.

Whether veterans are dealing with a mental ill-
ness, sleep issues, guilt, anger, etc., it’s important
for them to connect with others and know they’re
not alone, Matteson said.

“Combat calls upon us to hurt other people,”
she said. “There is something in us as human
beings that revolts against close-contact killing
of another person. Veterans want to know they
served for a higher purpose and good.”

Matteson said combat veterans can turn their
pain into power.

“I think my experiences have built a bridge of
rapport and credibility with other combat veter-
ans,” she said. “I think there are a lot of wounded
healers out there, people who have been wound-
ed and cope by doing good for others. I've also
come to really admire the human spirit and our
natural ability to heal.”

Before her departure to Aviano Air Base, Italy,
as a medical operations squadron commander
in May, Matteson plans to speak to cadet candi-
dates about combat and resiliency.

“I want to be realistic so they understand what
they’re signing up for,” she said. “I went into a
career field that’s not known for being ‘boots on
the ground’ in combat. They need to know that
combat is real no matter their specialty and is the
reason why they’re wearing the uniform.”
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Cadets show ‘girls in the middle” pathways to STEM fields

By Don Branum
U.S. Air Force Academy Public Affairs

A group of about 50 cadets traveled to Otero
Junior College in La Junta, Colo., March 8§, to
show middle school girls some of the career op-
tions that await them in the science, technology,
engineering and mathematics fields as part of the
17th-annual Girls in the Middle Conference.

Cadet 2nd Class Laina McCroskey oversaw
recruiting, organization and execution of the
event, which included hands-on demonstrations
for about 200 female middle school students,
said Cadet 3rd Class Mary Simonton, the cadet
assigned to publicize the event.

Simonton, who graduated from Northgate
High School in Newnan, Ga., before coming
to the Air Force Academy, said she became in-
volved based on an email from a mentor.

Dr. Kimberly de La Harpe, an assistant profes-
sor of physics with the Academy’s Quantitative
Reasoning Center and the faculty organizer for
the Academy’s Girls in the Middle efforts, said
the event is about mentoring.

“Cadets are men-
toring middle
school-age  girls,
and faculty are
mentoring the ca-
dets,” she said.
“Cadets organized
the workshops
and in some cases
received  supplies
from their in-
structors, and the
worked with in-
structors on what
they wanted to
present.

“I just organized
transportation and brought pizza,” she quipped.

Cadets worked one-on-one with the middle
school girls, set up demonstrations focused on
physics, astronomy, chemistry and robotics, and
conducted the afternoon activity in which all the
attendees participated. The event’s goal is to help
counteract the perception that technical fields

Cadet 1st Class Lillian Warner, a computer science ma-
jor at the Academy, shows a robot to middle school
girls at Otero Junior College March 8.

aren’t for women.

“Were helping to break that
barrier,” Simonton said. “We do
that through interactive experi-
ments, not just telling them that
science is cool.”

Simonton, who is majoring in
political science, said the event
also helps girls figure out what
they want to do.

“We're encouraging them at an
age where they don’t know what
they want to do so they’ll con-
sider STEM fields,” she said. “We
want to encourage them to stay in
any sciences theyre interested in
— to stay nerdy.”

The Air Force Academy has participated in
Girls in the Middle conferences since 2005, with
cadets acting as team leaders and STEM work-
shop presenters. This year’s theme was “Sunny
with Every Chance of Success.” KRDO Chan-
nel 13 meteorologist Rachel Plath was the key-
note speaker.

COURTESY PHOTO

USFSA professor wins
International award

U.S. Air Force Academy Public Affairs

An aeronautics professor at the
Air Force Academy will receive a
high-level science award May 6 in
Washington D.C.

Dr. Russell Cummings will re-
ceive the 2015 International Co-
operation Award from the Ameri-

Dr. Russell Cummings

can Institute of
Aeronautics and
Astronautics for
his work at the
German Aero-
space Center.
Cummings,
an AIAA as-
sociate fellow,
will share the
award with Dr.

Andreas Schuette, a senior AIAA
member and research engineer at
the Institute of Aerodynamics and

Flow Technology, attached to the
Deutschen Zentrums fiir Luft, in
Germany.

Their research, sponsored by the
NATO’s research and technology
applied vehicle technology panel,
was the largest NATO program
of its kind.

Cummings and Schuette led a
multinational team of 46 NATO
researchers to improve stability and
control of military air and sea craft.

The ATAA also recognized Cum-
mings’ support for international
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students at the Academy.

Cummings won the 2009 Frank
J. Seiler Research Award from the
Academy, an AIAA 2004 Sus-
tained Service Award, the 2002
U.S. Air Force Science and Engi-
neering Award and the 1994 AIAA
National Faculty Advisor Award,
among several other honors.

Cumming and Schuette are the
recipients of the 2012 NATO
RTO Scientific  Achievement
Award, the highest NATO group
research award.
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TOP: Cadre watch to make sure freshman cadets keep
blocks above their heads.

ABOVE: Afourth class cadet holds her weapon despite
an injury during Recognition.

Recognition

PHOTOS BY LIZ COPAN AND BILL EVANS

Cadet 2nd Class Paul Jin Yang encourages Cadet 4th Class Josh Gallaher to do more pushups during Recognition.

Class of ‘18 earns Cadet Wing ‘acceptance’

From Page 1

Squadrons rotated through exercises in a stressful
but safe environment to allow freshmen to prove
what they’re capable of.

Larson said his Recognition experience three
years ago reshaped him.

“It changed my attitude, maturity and profes-
sionalism for the better,” he said. “All of those are
needed of an officer in the Air Force.”

The event is a culmination of hard work, indi-
vidually and as a team, Larson said.

“After Recognition, cadets can say, ‘I'm proud of
myself and everyone around me,” he said. “They
can say, ‘As a class, we made it through this diffi-
cult time and year surrounding academics, athlet-

ics and four-degree training.””

We finish together and strong, said Cadet 4th
Class Anthony Willis after completing the leader-
ship reaction course.

“Recognition has been mentally and physically
tough but it’s my classmates who are getting me
through it,” he said.

Not all from the Class of 2018 participated in
Recognition last weekend, Larson said.

“Freshmen must have the right aptitude to par-
ticipate,” he said. “Some are sitting out and will
need to make it up later. It gives them a weekend
to take into account why they’re not participating
with their classmates and to reflect on, “‘Who do
I want to be? Why did I come to the Academy?

What kind of future cadet and officer do I want
to be?”

Recognition is a rite of passage, Willis said.

“We must earn our right to be upperclassmen
here,” he said. “Just like cadets before us, this
event tests our mental fortitude, physical ability
and warrior spirit.”

Recognition also featured the traditional Run
to the Rock Saturday. The senior and freshman
classes run to Cathedral Rock while sophomore
and juniors prepare the squadrons for the Prop
and Wings ceremony.

At this ceremony, cadets receive their Prop and
Wings, which signifies their full recognition into
the Cadet Wing.

Class of 18 cadets use teamwork to walk in unison on wooden planks during Recognition exercises here Saturday.

Recognition has
been mentally and
physically tough but
it's my classmates
who are getting me

through it.
b))

Cadet 4th Class Anthony Willis
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Finding mentorship:

An Academy
cadet speaks out

By Airman 1st Class Rachel Hammes
U.S. Air Force Academy Public Affairs

Editor’s note: Cadet 1st Class Jake Sortor is a
Jformer Cadet Wing commander here. As a cadet,
he’s played on both the football and the baseball
teams, as well as participated in Wings of Green
and Wings of Blue, cadet jump programs. Pub-
lic Affairs staff writer Airman Ist Class Rachel
Hammes recently interviewed Sortor on the im-
portance of mentorship. After graduating this
spring, Sortor will start pilot training at Shep-
pard Air Force Base, Texas.

What is the climate in the Air Force toward fe-
male cadets?

I think it’s been evolving. Personally, I haven’t
seen any difference between the male and fe-
male cadets. When I look at a female cadet, 1
just see them as a classmate and a peer. I know
in the past the military hasn’t always included
women. Now, though, I don’t see a difference
in the culture or climate toward female cadets.
And I don’t think there should be.

Did you have difficulty finding mentorship here?

Maybe, but that was because of how I ap-
proached it. When I came here, I was pretty in-
dependent and confident in my abilities. I still
am, but I quickly realized I couldn’t do it all
on my own, and I'd need help and mentorship
in some areas. Whether it’s athletics, military or
academics, the Academy really finds something
youre not the best at, and it makes you work.
I’ve had to give up some of that mindset, and
really try to learn from anyone I could.

Would you say your mentors have been primarily
male or female?

My mentors have been both male and female.
I could think of so many different opportuni-
ties and people I've learned from, and they’ve
been created by both men and women. I was
raised by a single mom and I talked to her a lot.
I think that’s part of why I look to women as
mentors — [ already had that experience.

Do you think male and female mentors are equal-
ly common in the military?

Just by virtue of the nature of the military,
and always having to look forward to main-
tain the superiority of our Air Force, we have
to have mentors. In terms of the culture and
our jobs, I think everyone is a mentor. It real-
ly comes down to our force makeup of males
and females. There are more males in the Air
Force than females, so obviously there are go-
ing to be more male mentors. I don’t think
that’s necessarily a culture issue rather than a
numbers issue.

Do you think it is harder for women to find men-
torship than men?

It comes down to human nature. If you’re
looking up to someone else, it’s human nature
to look for someone you want to be like. So for
women, I think they might be more likely to
try to find female mentors — again, because of
the numbers. I also think it’s a two-way street.
I think sometimes mentors may look for peo-
ple who remind them of themselves when they
were at that point.

I think we don’t have as many women in high
leadership roles because women weren’t always
allowed to take those roles. But more and more
women are starting to reach them now. For ex-
ample, Academy Superintendent Lt. Gen. Mi-
chelle D. Johnson was the first female Cadet
Wing commander here. Last semester, when I
was the Cadet Wing commander, I got to learn
a lot from her. If I entered the Academy soon-
er, there wouldn’t have been a female mentor

in her position. She mentored me not only as a
female leader, but as a former Cadet Wing com-
mander. And that’s the whole basis of what I'm
saying — the job and the mission are so criti-
cal that gender should be an afterthought, or
shouldn’t be a thought at all.

How would your time as a cadet be different
without mentorship?

I think I would have been a lot less success-
ful. Not to say I’'ve been overly successful, but
all the success I have had has been entirely the
result of learning from upper class cadets, offi-
cers — just the whole Air Force mindset. I came
from Seattle, and I didn’t come from a military
environment. So when I came here, I had to
learn everything. I definitely had to be open to
mentorship to learn that.

How do you approach mentorship now?

I look for areas I can help and opportunities.
Experience is really the best teacher, and I've
been lucky to experience the Academy from a
lot of different perspectives — coming here as
a Prep School cadet who didn’t get in the first
time. Then when I came in as a cadet, and 1
was able to walk on to the football and base-
ball teams. So then I got to see the Academy
from the intercollegiate athlete perspective.
Then I got injured, and I got to see the Acad-
emy from an airfield perspective, as part of
Wings of Blue. I've seen the Academy from a
lot of different perspectives, and I understand
a lot of the intricacies of each viewpoint a ca-
det can see from. When I look back through all
of those experiences, I can see the way younger
cadets see, and I can try to provide them with
those perspectives. I think mentorship can be
really natural, but when it’s forced it can turn
people off.

What kind of issues do you bring to a mentor
now, and how do they differ from the issues you
had at the beginning of your time as a cadet?

I think I’'ve figured out how to be a cadet
pretty well. I’'m definitely a little wide-eyed and
apprehensive about the future — becoming a
lieutenant and hopefully a pilot. When you

)
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Cadet 1st Class Jake Sortor
(left and below) is a former
Cadet Wing commander.
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come to the Academy, you're really just trying
to figure out how to do well. I feel pretty con-
fident about graduation now. But then it’s real
life, in the real Air Force. The need for mentor-
ship for me is still there, it’s just focused on a
different area.

Do you mentor others now? Are they primarily
male or female? What issues do you help them
with?

I help a lot with the Wings of Green jump
team, which is the group of second class ca-
dets learning how to skydive and how to be-
come jumpmasters. I’ve been really involved
with their upgrade process and giving them
advice. They put the students in a really stress-
ful environment for a year where you have to
learn how to skydive, but also how to teach it.
I remember it being the toughest year here, but
also the most rewarding because I learned so
much. I’ve been really involved with trying to
help them out through that tough time.

At the airfield, it’s really both males and fe-
males. I think that’s kind of the thing with
mentorship in the Air Force — the military
operations is so mission-oriented and results-
based, so mentorship is key to maintaining
that. We are the most advanced Air Force in
the world, but in order to maintain that we
constantly have to be mentoring, so when
we leave that excellence continues. So I don’t
think there should be any discrepancies be-
tween male and female — if we’re not employ-
ing our best assets because of gender, then I
think we’re kind of foolish. If there are issues,
it’s definitely good to bring it up so we can deal
with it. But the mission is so important that
gender shouldn’t affect it.

Do you have tips for others hoping to find mentors?

I’d mostly say be open to learning. I started
to find success when I realized I couldn’t do it
all on my own and realized I needed to learn
as much as I possibly could. I think upper
leadership really wants to be there to help you
out. You just have to be open to accepting the
help, because I think it’s there.
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Women's History Month:

Ist Air Force female gener

U.S. Air Force Public Affairs

FORT GEORGE G. MEADE, Md. (AFNS)
— Jeanne M. Holm was the first woman in the
armed forces to be promoted to the rank of ma-
jor general in 1973, and is credited as the single
driving force in achieving parity for military
women and making them a viable part of the
mainstream military.

Holm was born in 1921, in Portland, Ore.,
and enlisted in the Army in July 1942, soon
after the Women’s Army Auxiliary Corps was
established by Congress. She attended Officer
Candidate School at Fort Des Moines, lowa,
and in January 1943 received a commission as
a third officer, the WAAC equivalent to second
lieutenant.

During World War II, Holm was assigned
to the Women’s Army Corps Training Center
at Fort Oglethorpe, Ga., where she first com-
manded a basic training company and then a
training regiment.

At the end of the war, she commanded the
106th WAC Hospital Company at Newton D.
Baker General Hospital, W.V. She then left ac-
tive military duty in 1946 and attended Lewis
and Clark College for two years, returning in
1956 for her Bachelor of Arts degree.

In October 1948 during the Berlin crisis, she
was recalled to active duty with the Army and
went to Camp Lee, Va., as a company com-
mander. The following year she transferred to
the Air Force, when a new law integrated wom-
en in the regular armed forces, and was sent to
Erding Air Depot, Germany.

Holm served in a variety of personnel assign-
ments, including Director of Women in the Air
Force from 1965-1973. She played a significant

role in eliminating restrictions on numbers of
women serving in all ranks, expanding job and
duty station assignments for women, opening
ROTC and service academies to women, and
changing the policies on the status of women in
the armed forces. For her exceptionally merito-
rious service in this assignment; she was award-
ed the Distinguished Service Medal.

On March 1, 1973, Holm was appointed di-
rector of the Secretary of the Air Force Per-
sonnel Council.

She was promoted to the grade of brigadier
general July 16, 1971, the first woman to be ap-
pointed in this grade in the Air Force. She was
promoted to the grade of major general effec-
tive June 1, 1973, with date of rank July 1, 1970.

The general retired in 1975. She served three
presidential administrations: special assistant
on women for President Gerald Ford, policy
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al paves way for military women

consultant for President James Carter and first
chairperson of the Veterans Administration’s
Committee on Women Veterans for President
Ronald Reagan.

In recognition of General Holm’s pioneer-
ing career, Air Force officials renamed the Air
Force Officer Accession and Training Schools
at Maxwell Air Force Base, Ala., the Jeanne M.
Holm Officer Accession and Citizen Develop-
ment Center in June 2008. Its mission is Air
Force officer recruitment and training within
the Air University.

Holm authored two books about women
in the military. “Women in the Military: An
Unfinished Revolution” came out in 1982
and was updated in 1994. Four years later she
wrote “In Defense of a Nation: Servicewom-
en in World War I1.”

Holm died Feb. 15, 2010.
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MEN'S BOXING

Falcons
claim 4
NCBA
regional
titles

Athletic Communications

RENO, Nev. — Four regional titles high-
lighted the Air Force boxing team’s run at
the National Collegiate Boxing Association
Western Regional Championships Saturday in
Reno, Nev.

The Falcons posted a 4-5 record on the final
night of competition, while senior Roy Tay-
lor was named the tournament’s outstanding
boxer.

Taylor claimed the third regional title of
his career after earning the judges’ decision
over San Jose State’s Ryan Ruelan in the
125-pound championship bout. Taylor, who
won the 119-pound title as a freshman, has
earned two regional titles in the 125-pound
weight division.

Sophomore Adam Sumait earned a
119-pound decision over reigning champion

Ariel Guevara of UNLV for
the first regional title of ca-
reer. Junior heavyweight Yo-
hance Salimu picked up his
first regional championship
with a referee-stopped victo-
ry over Washington’s Bryan
Houghton, while classmate
Mateus Arcano earned his
first title after going unop-
posed at 112 pounds.

Five additional Falcons
took to the ring at the El Do-
rado Hotel and Casino on
Saturday night.

Competing in their first
regional finals, junior Jamal Johnson and
sophomore Landon Tomcho dropped tough,
three-round decisions to the defending region-
al champions from Nevada. Johnson lost the
132-pound final to Jared Santos, while Tom-

PHOTOS BY LIZ COPAN

Senior Roy Taylor (left and below) was named outstanding boxer at Western Regional Championships Saturday in
Reno, Nev. He is shown here boxing at the Wing Open here in February.

cho suffered a 139-pound loss to JJ
Mariano.

Junior Scott Wawrzyniak, also
competing in his first regional bout,
suffered a 195-pound decision to
Washington’s Edgar Cortes, while
classmate Gytenis Borusas lost a ref-
eree-stopped bout with the Huskies’
Richard Vansiclen at 175 pounds,

Sophomore Johnny Wells also com-
peted on the final night — his third
165-pound bout in as many nights
— but dropped an at-large contest to
Washington’s Albert Ta.

Washington claimed its first region-
al title, as scoring this year combined
men’s and women’s finishes.

The Falcons return to action next month,
when nine boxers travel to Fort Lauderdale,
Fla., for the NCBA National Champion-
ships April 10 through April 12.

Spring football practice concludes

PHOTOS BY JOHN VAN WINKLE

CLOCKWISE FROM ABOVE:
Linebackers and brothers Patrick Healy, (left) and Connor Healy, (right) close in on a ball carrier during practice here
Wednesday.

Running backs coach Ben Miller hands off to a running back during an agility drill.

Wide receiver Jalen Robinette concentrates on the ball during a receiving drill. Robinette led the Falcons' receiving corps
during the 2014 regular season with 41 catches for 763 yards, the ninth-best single-season effort in Academy history.
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Falcons take 13th at Jackrabbit Invite

Athletic Communications

PRIMM, Nev. — Junior Mi-
chael Fan shot a season-low 67
on the final 18 holes to lead Air
Force during the final round of
play Tuesday at the Jackrabbit In-
vitational in Primm, Nev.

The Falcons recorded a three-
round score of 880 (287-296-297,
16 over par) to finish 13th in the
two-day tournament.

Fan carded a five-under par
score of 67 during the final round
to finish in a tie for 22nd with a 54-
hole total of 215 (73-75-67). He is
the third Academy golfer this sea-
son to tally a single-round score
of 67, joining senior Blake Ed-

wards and
fresh-

man Sutton Farmer, who record-
ed that mark at Price’s Give ‘Em
Five Invitational last fall.

With a one-over par score of 73
on the final round, freshman J.D.
Kiesewetter captured the Falcons’
best overall tournament finish, as
he combined for a total of 214
(70-71-73) to finish tied for 19th
in the 87-golfer field.

Sophomore Brenden Bone shot
a 79 on the final day to tie for 51st
with a combined score of 224 (69-
75-79, seven over), while fresh-
man Dane Hankamer and Ed-
wards recorded respective scores
of 81 and 78 on the final 18.

Hankamer concluded the tour-
nament tied for 81st with a three-
round score of 231 (75-75-81, 15
over) and Edwards finished 85th
with a 236 total (79-79-78, 20
over) over 54 holes.

UNLYV won the Jackrabbit In-

vitational with a 60-under par
score of 804, while the Reb-
els’ Kurt Kitayama claimed
medalist honors after re-
cording a three-round
score of 197 (-19).

The Falcons return to
action Sunday through
Tuesday at the Middle-
burg Bank Invitational in
Williamsburg, Va.

Falcons head to Alaska for MPSF Championships

Athletic Communications

Winner: People's Choice

719-264-7919

REAL BURGERS

A Truly Unique
Burger €xperience!

Denver Burger Battle
7465 N. Academy Blvd.
Open 11am-9pm Daily

Air Force women’s gymnastics
travels to Anchorage, Alaska, for
Sunday’s 2015 Mountain Pacific
Sports Federation Championships.

The event, hosted by Alaska for
the first time in conference history,
will feature six teams, including
Air Force, Alaska-Anchorage, UC
Davis, Sacramento State, San Jose
State and Seattle Pacific.

San Jose State leads the Moun-
tain Pacific Sports Federation
with a Regional Qualifying Score
of 194.845.

Less than .400 separate the top
three teams, as UC Davis and Sac-
ramento State are listed second
(194.795) and third (104.505), re-
spectively.

Seattle Pacific is ranked fourth
with a RQS of 192.610, while Air
Force (fifth, 192.595) and Alaska-
Anchorage (sixth, 192.175) round
out the field.

Sacramento State is the defend-
ing conference champion, as it
picked up its fourth title in 2014.
UC Davis has claimed a league-
best five titles, while Seattle Pa-
cific (two), Alaska-Anchorage
(one) and San Jose State (one)
round out the conference’s 13-

year history.

Air Force’s Jessica Wallander is
ranked among the top-10 on the
vault (sixth, 9.815) and uneven
bars (ninth, 9.755), while Alex-
andra Stych (floor exercise, 13th,
9.775) and Jamie Lewis (vault,
15th, 9.750) are listed among the
top 15.

As a team, the Falcons are
ranked fourth on the floor exer-
cise (48.595), fifth on the vault
(48.240) and sixth on the uneven
bars (48.000) and balance beam
(47.810).

Falcons Fall to ASU in Regular
Season Finale

Jessica Wallander and Kara Wit-
gen picked up top-three finishes
to pace the Falcons, as Air Force
closed out the regular season with
a 195.175-191.050 loss to Arizona
State Friday.

Wallander scored 9.775 to finish
second on the vault, while Witgen
tallied a season-best 9.825 to place
third on the floor exercise.

Wallander added a top-five finish
on the floor, as she and Alexandra
Stych tied for fourth with match-
ing scores of 9.800.

Select Falcons will compete at
the NCAA Regional Champion-
ships April 7.
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A STEAK HOUSE

31 N. Tejon St. 227-7333
Lunch M-F, Dinner Nightly

Voted Best Fine Dining
Best Steak

Offering Colorado
Meats, Produce

Award

JACK QUINN’S

Irish Pub & Restaurant

121 S. Tejon St. » 385-0766

jackquinnspub.com (

e Diamond Billiards

Lunch & Dinner Daily Y Two great billiard rooms.
Live Music Thur-Sun °® X Over 68 pool tables.

- . A5 %, Regulation snooker billiards
Traditional Irish Fare ® i . '
& American Cuisine. o AT 2nd diamond bar tables.

PR LR Best equipment, pricing,
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and pro shop.

AUTHENTIC MOROCCAN RESTAURANT

Serving
@ 4 and 6

/| Course Feasts i
ﬂ? Nightly |\
Call 719-685-1119 \(j

< for Reservations J
10 0Id Man’s Trail ® Manitou Springs ® Tajinealami.com§

BAMBOO COURT
RESTAURANT

719-599-7383

Delicious Combination Plates.
We Make Your Expectations

www.thefamoussteakhouse.net

® 596-9516 * 3780 E. Boulder St. 80909 @

® . - (
o Antique Billiard Museum 4
o 997-9809 * 3628 Citadel Dr N. 80909 ¢

4935 Centennial Blvd. Ste. G
Open 7 Days for Lunch & Dinner
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405 N.Tejon 481-6888

rastapastacs.com

Creative Caribbean pasta,
fresh & funky salads.
Ridiculously good dessevts.

SIS

Happy Hour 4-6 Daily
Open 7 days Lunch & Dinner
N\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\‘é

EW L 28Tk
osoeronmee  FAVORITE!
WWW.MAVYCOS.COM

SILVER POND

CHINESE GOURMET

COME VISIT OUR NEW
LOGATION

||||||||||

6523 N. Academy Blvd.

(719) 594-9343
OPEN 7 DAYS LUNCH & DINNER
DELIVERY & CATERING Available
for more... Check our website
WWW.BESTSILVERPONDCHINESE.COM
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Inspection

From Page 1

Second, commanders use their
inspector general to validate these
self-assessments as well as assess
the effectiveness of installation
units and programs.

These two methods used together
give commanders a sense of their
unit’s health, identifies possible
blind spots and weak points and
empowers Airmen to fix them.

“It gets back to having visibility
and having conversations every day
versus a mad dash to get prepared
for inspections right before the in-
spectors arrive,” Lamberth said.
“The old system mandated vari-
ous inspections periodically, usu-
ally every two years. Often times,
units would start ramping up six
months prior. When the inspec-
tors left, there might be a propen-
sity to exhale and those programs
to atrophy. Under the new system,
mission ready really means being
inspection ready and every day is
an opportunity for excellence.”

Kuenzli said AFIS allows the Air
Force to save time and resources
while still maintaining high stan-
dards. Rather than planning long
trips to bases for inspections, in-

spectors can use MICT and inspect
the base at any time prior to arriv-
ing. Once there, they only need to
validate what they’ve already seen.

“Air Force senior leaders want
to make informed decisions about
where they allocate resources,” he
said. “The AFIS allows them to
do that. It’s an attitude shift and
it’s absolutely appropriate. I think
commanders wanted this inspec-
tion system 25 years ago, but we
didn’t have the tools to be able to
execute it.”

Lamberth said a key aspect of
the new system is there’s no longer
motivation to hide mistakes or dis-
crepancies to avoid censure.

“This is not to impress the in-
spectors,” he said. “The inspec-
tors can look into the system from
wherever they are, just like we can.
We've self-identified things we
need to improve upon, and we’re
not hiding that from the inspec-
tors. We’re working on improving
those things and it’s that continu-
ous process improvement that they
care about.”

Lamberth said the best thing
Academy personnel can do for

the inspection is to know
the part they play in the
Academy’s mission.

“The mission of the
Academy is to develop
leaders of character to
lead the Air Force in ser-
vice to our nation,” he
said. “If you know how
you contribute to that,
you can make a differ-
ence. When the inspec-
tors come, be proud of
your program. If you
know how you fit in the
big scheme of things and
can articulate that, you
can make a difference. It
doesn’t matter your occupational
specialty, you are an important
part of this mission and you need
to know that.”

Kuenzli said he’s confident the
inspectors will be impressed with
our people and mission readiness.

“I’'m very happy about the way
this base and the leadership have
embraced this inspection system,”
he said. “Lt. Gen. Michelle D.
Johnson, the Academy superinten-
dent, implemented the new inspec-

“This is not to impress the in-
spectors. The inspectors can look
into the system from wherever
they are, just like we can. We've
self-identified things we need
to improve upon, and we're not
hiding that from the inspectors.
We're working on improving those
things and it's that continuous
process improvement that they
care about.”

Col. Kevin Lamberth,
Academy vice superintendent.

tion system 18 months ago, and
she has used it very effectively. One
of her intents is to work toward
continual improvement, and I feel
like we’ve all been a part of that.”
The inspection team is slated to
be here April 6 through April 15.

Editor’s note: This is part two in
a two-part series showcasing the ef-
fort of Academy Airmen to prepare
for a U.S. Air Force Inspector Gen-
eral inspection slated for April.
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) HIS

HIS
KNOWLEDGE,

The Air Force Academy
Air Garden is shown
here. A U.S. Air Force
Inspector General team
is slated to visit the
Academy April 6-15.

U.S. AIR FORCE

Witness

From Page 4

a piece of evidence offered during the hearing.
“’He will do anything he can to remain at the
Air Force Academy.” The importance of having
that information for the defense should be ob-
vious. There’s one individual who was involved
in every specification and every allegation other
than my client, Cadet Claxton, and it’s Eric
Thomas.”

Spinner intimated that Thomas’s belief that
he was working for Munson as an informant in
2011, before he was officially enrolled into the
confidential source program, may have led him
to “set up” Claxton. But Capt. Richard Schrid-
er, representing the government, didn’t buy it.

“There’s not a speck of evidence,” Schrider said,
“that suggests Thomas made Claxton do it.”

Whether Thomas thought he was a confiden-
tial informant was irrelevant, Schrider said.

“This is a discovery issue. It’s the government’s

responsibility to provide information the gov-
ernment has control over,” he said.

And Schrider reinforced Rube’s statement that
the government’s case was sound even without
Thomas’s witness testimony.

“A number of additional witnesses corrobo-
rated all of the important points” regarding
Thomas’ testimony as well

ber 2011.”

“The unavoidable conclusion is that even if
there was a discovery error, it was harmless be-
yond a reasonable doubt,” Schrider concluded.

A DuBay hearing is a procedure ordered by a
military appellate court, in this case the Court
of Appeals for the Armed Forces, to make ad-

as the testimony of sex-
ual assault victims in the
March and November 2011
incidents, Schrider said.
Additional evidence in the
government’s case included

doubt.”

“The unavoidable conclusion is that even if there was
a discovery error, it was harmless beyond a reasonable

Capt. Richard Schrider

text messages Claxton sent
illustrating his guilty conscience and statements
from Claxton that Schrider called “extremely
damaging.”

“And to put a bow on it,” he said, “Thomas
was not a confidential informant until Decem-

ditional findings of fact and conclusions of
law related to a specific issue not covered in
the original trial. Richardson’s findings of fact
and conclusions of law are due to the Air Force
Court of Criminal Appeals by March 31.
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No-tap bowling tournament

The Academy Lanes Bowling Center and the
Academy Sexual Assault Response and Preven-
tion Office will host a no-tap bowling tournament
1-3 p.m. April 3.

The cost to enter is $5 per person or $20 per
team. The fee includes two games and shoe rental.

Prizes will be given to the tournament’s first, sec-
ond, and third-place teams.

Call 333-3598 for more information.

Military retiree lunch

The Military Retiree Activities office has
scheduled a lunch noon April 9 at the Peterson
Air Force Base Club. Lunch will be followed by
the monthly council meeting at 2:30 p.m.

Call 573-4078 for more information.

USAFA Tax Center hours

The USAFA Tax Center is open until April 15.
Tax returns are prepared by appointment 8-11
a.m. and 1-3 p.m., Mon.-Fri. This free service
is available to enlisted service members and cap-
tains and below, their dependents, cadets and re-
tirees, if space is available. The Tax Center will
process returns if your gross income is less than
$100,000, or if you do not have more than one

Cadet Chapel

BUDDHIST

Service: Sunday, 10 a.m.
Meditation: Thursday, 6:20 p.m.

PROTESTANT

Traditional, Sunday, 9:30 a.m.
Contemporary, Sunday, 11 a.m.

CATHOLIC

Mass: Sunday, 10 a.m.

Daily Mass: Mon. - Thurs.,5:30 p.m.
Confession: Sunday, 9 a.m.
Adoration Confession, Wednesday,
4:30-5:20 p.m.

JEWISH
Shabbat, 7 pm., Kiddush dinner, 7:45 p.m.

MUSLIM
Jumah Prayers, Friday, 12:30 p.m.

Community Center Chapel
CATHOLIC WORSHIP

Mass: Saturday, 4 p.m., Sunday, 9 a.m. Tues-
day - Friday, 11:30 a.m.

Reconciliation: Saturday, 3 p.m.

Formation Classes: For students in grades
K-8. Sunday, 10:15-11:30 a.m., September-May.

PROTESTANT WORSHIP SERVICE
Sunday, 10:30 a.m.

Religious Education: Sunday, 9 a.m., pre-
school through adults.

100%

=

USAFA

PARTICIPATION

§

\\

g

§

GOAL:
$47,424

Aovmen Felping »Hnmen

rental property and do not own a business. Cli-
ents need to bring their military or dependent ID
cards; copy of their 2014 tax return; W-2s, 1099s,
and 1098s; Social Security cards for the service
member and dependents; birth dates for the ser-
vice member and all dependents; copies of court
orders for divorce, child custody, and child sup-
port and Form 8332, if post-2008 divorce; and
a blank or cancelled check.
Call 333-3920 to make an appointment.

10th Force Support Squadron events

Final Friday: March 27, 4 p.m. Free for mem-
bers and one bona fide guest. Second bona fide
guest pays $10. A bona fide guest is someone not
eligible to be a member. New members get six
months free dues and a $600 coupon book. Call
333-8192 for more information. Free Steamboat
Snowmobiling: March 28. $185 for a single sled,
$235 for a tandem sled. Call 333-4475 for more
information.

Eisenhower Golf Course Opening Day: March
28, 9 a.m.-3 p.m. Kick off the season with
contests, Pro Shop sales and great food. Call
333-2606 to sign up for the Opening Day

Divot Derby.

Intramural Soccer Meeting: March 30, 3:30
p.m. at the Fitness Center. Call 333-4078 for
more information.

Paint a Pig Contest: Pick up a ceramic pig for
$10. Paint and return it by March 31 for a chance
to win a Famous Dave’s BBQ gift. Call 333-4579
for more information.

Lift Tickets: April 10-12. Lodging starts at
$95. Ski-in-ski-out lodging starts at $130. Call
333-7367 for more information

Easter Brunch at the Falcon Club: Reservations
required. Members can make reservations now.
All other may start making reservations Monday.
Regular price is $29.95. Primary club members re-
ceive $5 off. Call 333-8192 for more information.
Tickets are expected to sell-out quickly.

Air Force Teen Camps

Teens interested in applying for Teen Aviation,
Teen Leadership or Space Camp must complete
a summer camp nomination-registration form
and submit it electronically to the Academy’s
Youth Programs by April 3.

Call 333-4169 for more information.

Instagram

User @alekswarrior shared this Instagram and posted: “Recognition finally done! Proud
to be a cobra!” We look forward to highlighting your Instagram photos in upcoming editions of
the Academy Spirit. If you would like to have a photo published, upload it to Instagram using
#YourAcademy.

photo of
the week
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FREE ADS FOR ACTIVE DUTY OR RETIRED AIR FORCE

Name:

¥

. N

S|f|eds

Call:

EMY PERSONNEL!

Free ads in accordance with military regulations must be non-commercial and for personal property offered by active-duty

PLAGE YOUR AD TODAY!
444-SELL

719-636-0122
mary.heifner@gazette.com
Classifieds, 30 E. Pikes Peak Ave.
Ste 100, CS, CO 80903

Deadline: Tuesdays at 5 p.m.

Rates vary contact us for details.

and retired military personnel and their families working, living or relocating to the Air Force Academy without regard to race,

Address:

creed, color, age, sex or religious origin. FREE ADS are limited to one ad per household at 30 words max. The editor and

publisher reserve the right to edit ads, and/or not publish ads. NO DUTY PHONE NUMBERS WILL BE PRINTED.

City:

State:

Zip:

Phone:

Grade:

Signature:

Unit:

My signature certifies that this advertisement is for the purpose of selling my personal property as a convenience to me or my dependents. It is not
part of a business enterprise, nor does it benefit anyone involved in a business enterprise. Any real estate advertised is made available without regard
1o race, color, religious origin or sex of any individual

Ad Category:

Merchandise

SNOOKER TABLE, 10ft, delivery
included $500 must be profes-
sionally moved; bridge, cues,
snooker/standard balls, 15 & 9
ball racks, brush, wall rack/
placard, cover 719-591-4318
set-up extra

FOR SALE: 1995 Olds Cutless Su-

preme. Runs good & in good
shape Mileage: 147,493 Price:
$1800.00 OBO Call: 719-799-8209

TempurPedic King Size mattress
from the factory and founda-
tion. $1200 (719) 333-1905

TV ROOM SECTIONAL SOFA
Brown, heavy-duty.
719-337-6901

FREE FIREWOQOQD.
Call 719-522-3579
to arrange pick up,
located in Monument,

PDG GOLD FOR NCOs; 8CDs plus
bonus Navy Blue USAF travel
garment bag; Black Nike track
shoes with bag. $20.00 each.
575-551-6000

Wanted: Want to buy a female
Air Force Officer Service Jacket.
Plz call 719-522-3579.

New Today!

AKC CERTIFIED GOLDEN RETRIEV-
ER PUPPIES AKC registered
golden retriever puppies. Born
1/21/15, pickup ready as of
3/18/15, 2 Females, 5 Males left.
(719)373-4336

New Today!

PARSONS JACK RUSSELL PUPPIES

UKC registered, taking deposit,

shots, 6-weeks old
(719)994-9888

New Today!

STANDARD POODLE (CREAM)
AKC registered, spayed female,
7 years old, house broken. Very

loving and obedience trained.

Would not be good with small

children or cats. $100.00 to ap-

home only.

proved
(719)684-4674

CLERICAL

™ Cedar
Springs

Behavioral
IS Health System, Inc.

HEALTH RECORD ANALYST
POSITION SUMMARY: We are
looking for an experienced
medical record / health infor-
mation staff member with
experience on releasing medi-
cal information as it relates to
HIPAA and state confidentiality
statues, ICD 9 diagnoses coding,
abstracting and data quality for
our facility. Applicants should
have a knowledge of general
computer skills as well as
Microsoft office applications
(especially Excel), medical ter-
minology, intermediate typist,
strong interpersonal skills, and
very organized. Must be a ‘team
player, dedicated toward ser-
vice excellent, and have a
desire work with internal and
external customers.

Assists in monitoring peer re-
view standards, performs data
entry and report generation,
performs chart analysis as
needed, assists with filing du-
ties, assists with release of
mformatlon as well as main-
tains a record deficiency list,
and prepares delinquency/sus-
pension letters.

SKILLS: Good verbal and written
communication skills, as well as
customer service skills. Ability
to maintain confidentiality of
patient information. Must be
able to use a computer, copy
machine, and fax machine.
Must be able to make good
judgments on interpretation of
data. Must be able to react
calmly and efficiently in difficult
situations. Must be able to
problem solve, and work with a
minimum of direct supervision.

EXPER./EDUCATION: Minimum of
a high school diploma or GED
required. Associates degree in
Health Information Manage-
ment an asset. Minimum of one
year experience in Health Infor-
mation Services in a healthcare
facility, behavioral health expe-
rience preferred; experience in
the interpretation and applica-
tion of chart completion
guidelines.

To apply, please go to the UHS
website at www.uhsinc.com.
From UHS' website, you would
select Employment, then Ca-
reers, and then select the
opening for which you are inter-
ested

TRANSPORTATION

CONSTRUCTION

Asphalt Foreman Needed
Rocky Mountain
Materials is looking for an As-
phalt
Foreman
Please Download Application
at:

www.rmmaterials.com
or in person or at 1910 Rand
Ave.

e 8

CRoCr’Cy Mountain .Malenal} Ine.
CONSTRUCTION

Exp. Hardwood Floor Installers,
Sanders and Helpers
Willing to train right people. Call

Tom: 719-310-1124

MARKETING

™™ Cedar
Springs
Behavioral
h Health System, Ine.
MARKETING LIAISON

Provides Sales, Marketing, Com-
munity Support and Customer
Service activities within the
Business Development Depart-
ment. The Marketing Liaison
participates in referral source
identification, assessing the
needs of the customer and
making the required number of
marketing contacts to each ac-
count, in order to develop and
maintain a long-term referral
relationship which will generate
a continuous flow of admis-
sions to meet hospital census

objectives. = He/she plans
events, provides tours, per-
forms referral source in-

services, acts as a liaison be-
tween the Referral Source and
the hospital, and seeks out new
business development opportu-
nities for the hospital. Works in
general office environment and
hospital units/programs. Fre-
quent travel to various
agencies and facilities within
and outside of the community.

To perform this job successfully,

an individual must be able to
demonstrate competency in the
criteria listed in this job de-
scription. Staff must
demonstrate knowledge and
skill in provision of servicesto a
varied population including
children, adolescents, adults,
older adults and dually diag-
nosed patients in an inpatient
and partial hospital setting. To
apply, please go to the UHS
website at www.uhsinc.com.
From UHS' website, you would
select Employment, then Ca-
reers, and then select the
opening for which you are inter-
ested.

STANDARD POODLE PUPS, HOME
RAISED, HAPPY AND HEALTHY
AKC $900 (719)488-0025

Services &
Announcements

Ashley's Cleaning

Service
Residential/
Corporate, 10 years Experience,
Eco Friendly Products
(719)354-0830

Publisher's
Notice

Please check your ad the
first day it appears and
notify The Gazette immedi-
ately of any errors. The
Gazette is only liable for
the first insertion, and can-
not be held liable for any
amount greater than the
value of the ad.

We reserve the right to edit
or refuse any advertise-
ment based on the
Publisher's discretion.

tacular

pets  people « planet

gazette.com/pets

MUST LOVE DOGS

KENNEL ASSISTANT (Monument Area)

German shepherd breeder needs
Long term, $11.50/hi

30+ hours week (303) 660 9000

enne /dog handling assistant.

BANKING

the company's technical

GEnt

(ystem and Network Administrator Ill
The System and Network Admin monitors, supports and maintains
infrastructure to ensure continued

GENERAL
F/T DRIVER
Auto parts delivery. Company
vehicle provided. To apply:
Must Bring a Clean
Current MVR
Print-out to:

FunQuest Assistant Coordina-

tor/ Group Leader
1 year related experience.
See complete

requirements and apply at:
fittp://employment.
coloradocollege.edu
EEO

2815 N. Prospect St.

MAINTENANCE
MECHANIC

Self motivated mechanic for
fleet of medium duty diesel
trucks. Exp. reguired on elec-
tric and hydraulics.

Call Julian 719-491-2156

NORTH END CONDO $142,500.
Close to AFA, 125 and
amenities. Beautifully main-
tained 2bd 2ba condo.
Spacious, open floor plan. High

ceilings, gas fireplace, huge

walk-in closet and master suite.
Pool and other great perks. ERA
Herman Group Real Estate

TRANSPORTATION
ROUTE DRIVERS

719-330-1801
Springs Waste
Systems is seeking drivers. RES,
RO, FL, RL needed. Class B CDL
required.
Excellent pay. -
Apply in person at:
SPRINGS WASTE (—]
SYSTEMS =
1990 Reliable Circle
Colo. Spgs, CO. 80906

Find Local Events You
(719)634-7177

Wish You Knew About

TRANSPORTATION

ROUTE DRIVER
F/T Mon-Fri Heavy lifting 10-150 Ibs. Clean MVR req. Bring copy of
MVR when applying. Commission, benefits, after 90 days.
Apply in person at: 110 S. 25th St. EOE

SOCIAL SERVICES
HOME SUPERVISOR

FT worker for non-profit social services agency. Experience in fami-
ly and child services: Supervisor of foster care homes and/or
visitation cases and participates in multi-disciplinary team. Bach.
degree in social work or related field. EOE Benefits avail. Please
email resume to: south.jobs@lfsrm.org

SOCIAL SERVICES
CASEWORKER

Full time caseworker for non-profit social services agency. Experi-
ence in family and child services: develop and coordinate
treatment plans, prepare and present court documents, participate
in multi-disciplinary team. Bach. Degree in social work or related
field required. Master's preferred. EOE. Benefits available. Please
email resume to:

recruit@fortehumanresources.com.

SALES

Dealer Sales Rep- Colorado
This position requires a self-motivated individual who can also
thrive in a team sales environment. Familiarity with Simpson
Strong-Tie product lines and/or the construction industry will be
considered helpful. The incumbent must reside in the vicinity of
Colorado Springs, CO.
Please visit our webpage to apply and for more information.
www.strongtie.com

MANAGEMENT

UCCS Environmental Services Manager-

Custodial
Newly created position to accommodate our growing campus. Pro-
vides managerial leadership and technical support to the Custodial
Services operations within the Physical Plant/Facilities Ser-
vices/Auxiliary Services Departments for the University.
Responsible for planning, establishing and maintaining the highest
achievable custodial cleaning programs, APPA Level 1 and LEED
cleaning standards. Salary to $60,000 annually.
Minimum Quals: Bachelor's degree from an accredited institution of
higher education and 5 years full-time experience, three of which
must have been at the managerial level.

The University of Colorado proactively encourages minority group
members, women, veterans & persons with disabilities to apply.
Apply ONLINE ONLY: www.jobsatcu.com
Posting: C/U 04518 Quick link: http://www.jobsatcu.com:80/post-
ings/97485

availability, stability and performance. This includes monitoring of
the production environment, analysis of problems/malfunctions,
capacity planning, patch management, and partnering with col-
leagues to install new systems and revise processes.

A 4 yr degree in a tech related field and 4yrs relevant experience

with LAN/WAN, Microsoft client, server operating systems, and
telep_hogy systems and security appliances and methodology are
required.

Cisco CCNA or Cisco CCNP and Microsoft certifications desired.

Ent offers medical, dental, 401k, 16 days annual accrued paid time
off, and employee discounts on consumer and mortgage loans.

Please apply online at www.Ent.com

Ent Is an Equal Opportunity Employer and no employment decisions
will be based on race, color, religion, sex, sexual orientation, gender
identity, or national origin.
M/F/Disabled/Protected Veteran

MANAGEMENT
PROJECT MANAGERS

Mid size and growing Federal Government contractor is seeking Pro-
ject Managers to work at FT CARSON, COLORADO. Ideal Candidate
will possess a minimum of 7 years experience in operations and
maintenance management in a Hospital seeking knowledge of JCA-
HO and other regulatory agency requirements along with strong
managerial, interpersonal, and communication skills required.
Bachelor's Degree in engineering a plus, we offer a full benefits
package and a competitive salary, EEOE please e-mail resumes to:
afrank0700@yahoo.com, or fax to 909-625-6011

CONSTRUCTION

GENERAL LABOR
Nor'wood, a Colorado Springs residential developer, is seeking sea-
sonal general landscape laborers. Must have reliable

transportation. Starting pay is $9.00 per hour. For application and
job details, call our Job Line at 719-955-6055.
Pre-employment drug screenis required.

AUTOMOTIVE

Branch Manager
For Growing Multi-state Automotive Company. No Auto exp, needed
but must have previous management experience. Competitive Sala-
ry with Bonus. Full Benefit Package.
Confidential Interviews. EOE.
Send Resume to cswheelcity@gmail.com

CLERICAL
MILITARY COORDINATOR

Must be experienced in moving and storage with proficiency in
data entry & customer service.
Send Resume To: camick@arrowmoving.net or fax 719-527-4822 or

mail: Arrow Moving 2885 Janitell Road Colorado Springs, CO 80906

New Today!

SKYLINE VILLAGE 2 brm, 2 bath
Great views, no smoklng spa-
cious, oversized garage,
available now, open floor plan.
(970)389-0358

AUDI 2006 A4, 2.0T, 83K, $9,500.
Blk ext /blk int, Ithr seats,
moon rfs. 246-1320 or 630-0829.

CADILLAC 2001 DEVILLE DHS

152k miles, very clean! All bells
and whistles for a 2001, Runs
great! Good gas mileage. Asking
$4800 obo. 719-310-1658

Cadillac 2001 Eldorado ETC, 160K,

$5,500. Blk ext/int, Ithr seat
moon  roofs. 246-1320 or
630-0829.

Ford Mustang Convertible. 2005,

18,825 miles, Legend Green w/
black top. Excellent cond & gar-
aged $15,900 (719)269-3222

2005 HARLEY
DAVIDSON DYNA

Valued at over 35K+ retail.
Fuel Injected. Ultra Custom,
Chopper Blue, under 4000 miles.
$11,500. 599-4209 after 9am

2005 Harley Ultra Trike Conver-
sion- Great buy at $15,500. Call
719-591-0175

Harley Davids?m Sﬁortster 1200,

]
Rare sky blue, weekend rider,
7611 orig miles. Fully chromed.
Screaming eagle pipes. Half
wind  screen. $7000  firm.
719-339-4449

HONDA GOLDWING BLACK 2006 -

Cold-Weather Comfort Package
with 14,793 miles in excellent
condition. Half-cover included.
$14,750 (719)244-1653

'riphy THIS
ChecxTis
AIRSTREAM 2015 23FB Flying
Cloud, purchasd new 10/10/14

MSRP ~ $70,141, sale $55K.
928-541-1241

Be informed
on the go!

For phone or
tablet search
Colorado Springs
Gazette in:

GET IT ON
P> Google play
Available on the
[ 9 App Store

- s
ahe(@Dazette
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